
Security
Czech Social Security 
Administration (ČSSZ) 
and social security 
in the EU

PracticeEuropean Community 
provisions on social security in practice …

Social protection of citizens moving within the EU is governed primarily
by EEC Council Regulations 1408/71 and 574/72 on social security.Their
purpose is to ensure that a person employed in more EU Member States
and the person’s family members should not lose any social benefits for
reasons of nationality, change of residence or because the insurance
periods in the individual Member States do not entitle the person to
receive such benefits.All Member States lay down the types of benefits
and eligibility criteria. The Regulations merely provide for the mutual 
interconnectedness of the Member States’ national legislation.

Equal treatment for all nationals of all Member States across the EU   

One Member State’s law applied in each case i.e. insurance 
in one state only

Aggregation of insurance periods gained in all the countries
mentioned below

Retention of entitlements i.e. export of benefits to other countries

PrinciplesBasic principles 
of co-ordination in 
the area of social security in the EU …

Social protection
Social protection in the European Union …

About us
Czech Social Security Administration …

Belgium, the Czech Republic, Denmark, Estonia, Finland, France,
Ireland, Iceland, Italy, Cyprus, Liechtenstein, Lithuania, Latvia,
Luxembourg, Hungary, Malta, Germany, the Netherlands, Norway,
Poland, Portugal, Austria, Greece, Slovakia, Slovenia, Spain,
Sweden, Switzerland, the United Kingdom.

StatesAfter the EU enlargement  
of 1 May 2004, these 
Regulations shall apply in 29 countries:

Benefits awarded by ČSSZ
Czech Social Security Administration (ČSSZ),
Křížová 25, 225 08  Prague 5, tel.: +420 257 062 860 - 8,
e-mail: posta@cssz.cz, www.cssz.cz
District Social Security Administrations (OSSZ)
Prague Social Security Administration (PSSZ)

Sickness and maternity benefits in kind – health insurance:
Centre for International Reimbursements (CMU)
e-mail: info@cmu.cz, www.cmu.cz
Health insurance companies

Other benefits:
Ministry of Labour and Social Affairs (MPSV), 
Na Poříčním právu 1, 128 01  Prague 2,
e-mail: posta@mpsv.cz, www.mpsv.cz

Overall information:
Public Administration Portal, tel.: +420 800 202 122,
e-mail: helpdesk@portal.gov.cz, www.portal.gov.cz

Information
For more information …

EEC Council Regulations take precedence over national legislation.

Before you go abroad, you should ask the relevant institutions whether
you need to take any ‘European’ forms (E-forms) with you.

Please address all your enquiries and questions concerning social security
to the competent institution in your place of residence, work or temporary
stay. These institutions will advise you on how to proceed in a particular
situation.

CSSZ 
headquarters

The Czech Social Security Administration (ČSSZ) is an institution within
the state administration underpinning the system of compulsory pen-
sion and sickness insurance in the Czech Republic. It is responsible for
sickness and maternity cash benefits and for the payment of old-age,
disability, widow/er’s and orphan’s pensions. ČSSZ is also in charge 
of collecting social security insurance contributions.



pensions (old-age, disability, widow/erÕs)          �SSZ

sickness and maternity benefits          �SSZ and health insurance 
companies

at work accidents and occupational diseases benefits          �SSZ
and other institutions

death grants          labour offices

unemployment benefits          labour offices and the MPSV 
Employment Services Administration 

family benefits          labour offices

SecurityEuropean social 
security Regulations apply to ƒ

In cases of sickness or maternity you are entitled to 
benefits in cash and benefits in kind:

Benefits in kind, such as medical treatment, hospitalisation or 
prescription drugs, are the responsibility of health insurance
companies where you can obtain detailed information 

Benefits in cash, the purpose of which is to compensate the loss
of income (salary, wages) in times of sickness or maternity, are
the responsibility of �SSZ 

If you decide to work in a different Member State and if you are going
to be insured there as well, you will receive sickness and maternity
cash benefits in accordance with the legal regulations of that country.
If you work or otherwise stay (as a tourist) in a different  Member
State but remain insured in the Czech Republic, sickness and maternity
cash benefits will be paid out to you from the Czech Republic 
(sickness and maternity benefits, income support during pregnancy
and maternity, short-term benefits for care of a family member).
If you do not have a sufficient insurance period to entitle you to sick-
ness or maternity cash benefits in one Member State, the insurance
periods you may have in other Member States will be also taken into
consideration.

Pensions
What you should know about pensions ƒ 

BenefitsWhat you should know 
about maternity and sickness benefits ƒ
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RegulationsEuropean social 
security Regulations will apply to ƒ

you will need to find out in which country you are going to pay
your pension, sickness and health insurance contributions in order
to know which institutions are the relevant ones for you and where
your entitlements to benefits will arise 

generally speaking, you are insured in the country where you 
work. This rule also applies if you live or if your employer is based 
in a different Member State. Special rules apply for specific 
categories of people (e.g. posted workers and international 
transport personnel)

The basic rule is that the legal regulations of only one country 
apply to you regardless of the number of countries where you have
carried out your occupation 

The social security regulations of the country where you are insured
guarantee you the same rights and obligations as nationals of the
country.

nationals of EU Member States, the European Economic Area (EEA)
and Switzerland; under certain circumstances also to citizens 
of third countries legally residing in the territory of a Member State

stateless persons and refugees residing in an EU Member State,
the EEA country or Switzerland

family members and survivors of the above-mentioned persons 
regardless of their nationality

RightsIf you want to work in a Member 
State other than the Czech Republic ƒ 

EEA Member States

States to which the 
European social security
Regulations apply

EU Member States 
from 1 May, 2004

Other states

Iceland

Each  Member State, where you were insured for at least a year, will
pay you a pension once you have reached the age entitling you to 
receive the pension in the given country.The amount of such a pension
will depend on the legal regulations and on the insurance period comp-
leted in this country.

A country where you were insured for less than one year need not
grant you a pension but this period of insurance will be included in
the overall pension calculation by the remaining Member States
where you worked.

If, in one country, your insurance period is not sufficient to award 
a pension, this country must take into account the insurance periods
in the remaining Member States when deciding your pension entitle-
ment (this also concerns insurance periods completed before the
Czech Republic accession to the EU).

The pension will be paid out to you unchanged and uninterrupted
regardless of where you happen to reside or stay temporarily within
the EU or the EEA.

You can submit your application in only one Member State at the insti-
tution in your place of residence (in the Czech Republic this is the 
District Social Security Administration or, alternatively, the Prague 
Social Security Administration).


